Soft Skills vs Hard Skills (vsdiff.com)

Criteria

Soft Skills

Hard Skills

Definition

Examples

Measurement

Application

Development

Relevance in the
Job Market

Personal attributes that enable
interactions with others.

Communication, teamwork,
adaptability, problem-solving.

Typically assessed through
behavior and performance.

Useful in interpersonal
interactions and team
dynamics.

Can be improved through
practice, feedback and
experience.

Gaining importance as
companies prioritize teamwork
and collaboration.
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Technical abilities and
knowledge needed to
perform specific tasks.

Programming, data analysis,
accounting, project
management,

Usually evaluated via tests,
certifications, or tangible
outcomes.

Essential for job-specific
responsibilities and tasks.

Often learned through formal
education and training.

Crucial for entry-level
positions requiring specific
knowledge.
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